Social capital has an important role in empowering entrepreneurship activities and performance improvement inhuman resources. This study aimed to examine the relationship between social capital and entrepreneurship behavior of academic members of Qazvin University of Medical Sciences in 2018.
Introduction
iven the widespread environmental changes in current societies, human capital is important for the success of organizations (1) . Human resources not only help the survival and development of organizations but also, if they havethe expertise, experience,and entrepreneurial skills, can have a positive impact on the country's economic, social and industrial conditions (2) . In order to adapt to the uncertain environment and success in today's competitive world, managers should continuously improve their and other employees'performancesthrough creativity and entrepreneurship (3) .
Social capital is a key factor which helps human capital in achieving goals and promoting productivity. According to Francis's definition (4), social capital is considered as a set of links and relationships between network members, which leads to the creation of trust and interaction to facilitate the organizational goal achievements. Studies have shown that social capital plays an important role in the development of entrepreneurial and the creative activities among organizational members, which are considered to be important indicators in entrepreneurship .In this regard, theresult of a study by Nanchen (8) confirmed a positive and meaningful relationship between the two variables of social capital and organizational entrepreneurship and has suggested that social capital is an effective factor on the entrepreneurial performance of the organization's members.These results showed that managers can develop entrepreneurial behavior in their employees by enhancing the social capital in organizations, and benefit from its beneficial outcomes.
Social capital and entrepreneurship are very important issues especially in universities and higher education institutes. Inefficiencies in educational organizations have caused numerous problems and irreparable social, economic and cultural damages in the country (9) . Therefore, it is necessary to focus on factors influencing entrepreneurial behaviors in the academic staff members in order to make the educational environment as efficient as possible. This is especially most important in fields such as medical sciences where graduates deal with a wide range of people. Therefore, considering the importance of entrepreneurship in universities and the role of social capital in this regard, the present study was conducted to investigate the status of social capital and entrepreneurship behavior as well as the relationship between these two variables in faculty members of Qazvin University of Medical Sciences in 2017.
Materials and Methods
This descriptive cross-sectional study was performed by census method andconducted on 210 faculty members working in Qazvin University of Medical Sciences in 2017. Data gathering tools included two standard questionnaires which includedthe social capital questionnaire by .In order to view the status of the variables, scores less than 1.6 were consideredundesirable, scores between 1.6and 3.3 were considered moderate, and scores above 3.3 were considered desirable.
The validity and the reliability of the social capital questionnaire were confirmed in a study by Azadi et al. (11) .The questionnaire's validity and reliability were also approved in the study by Hemmatiet al. (12) in 2016 with the aim to investigate the relationship between social capital and job performance of Bu Ali Sina University staff (12) . The validity and the reliability of the entrepreneurial behavior questionnaire was approved in a study by Asadni et al. (13) , in 2016 with the aim to assess the organizational entrepreneurship behavior of Public Library Agency staff. In addition, a letter of consent was obtained from faculty members before completing the questionnaires. After collecting data for statistical analysis in accordance with the research objectives, the data were entered into SPSS 20 software. The status of variables was evaluated by the descriptive statistics (mean and standard deviation) and then the relationship between them was investigated through the Pearson correlation coefficient. It is necessary to mention that this study tried to comply with Helsinki declaration principles. Hence, the principles of confidentiality of information, obtaining informed consent for interviewing and having the right to withdraw from the research at each stage were ethical considerations that were followed.
Results
As Table 1 shows, among the 210 participants in the present study, the highest rate of participation was observed in females (54.3 %), in the age range of 54 -45 (38.1 %) and married participants (80.9 %). Regardingthe educational qualifications, the highest number of participants (36.7 %) had expertise in one of the clinical fields and in terms of academic rank most participants were assistant professors (61.4 %).Also, most of the faculty members (49 %) had over 10 years of work experience and were employed at the medical school.
Regarding the statistical analysis of the two components of social capital and the entrepreneurial behavior of the faculty members, the findings are presented in Table 2 . According to the results, social capital with the average and standard deviation of 3.23 ± 0.68 was in a Moderate level.
Amongst the various social capital dimensions, the highest mean was assigned to the communication dimension with the mean and standard deviation of 3.35 ± 0.72, and the lowest mean was related to the structural dimension (3.06 ± 0.80). The average of the entrepreneurial behavior in the faculty members with the mean and standard deviation of 3.75 ± 0.51 was also in a desirable condition. Amongst the different dimensions of this variable, the highest average was related to the energetic work environment creation with a mean of 3.98 and a the standard deviation of 0.69, and the lowest mean was related to the supportive environment with a score of 3.23 and a standard deviation of 1.09.
The statistical relation between the social capital variables and entrepreneurial behavior of faculty members was investigated,and the results are shown in Table 3 .The results showed a significant relationship between these two variables (P-value < 0.05). 
Discussion
This study investigated the social capital status and the entrepreneurial behavior status of the faculty members of Qazvin University of Medical Sciences and determined the relationship between these two variables. According to the participants, social capital in the university was in a relatively desirable condition; they also assessed the entrepreneurial behavior in a desirable condition. The findings of Ganbari and Navidi (14) and Abili and Zare Khalili (15) (18) and Redrigo (19) . Accordingly, social capital in the workplace contributes to the exchange of knowledge and experience and forms a collaborative competition among individuals, which is the main focus of entrepreneurship (20) . Hsocial capital in an organization, flourishes new ideas in individuals and enhancestheir creativity through the effective information exchange and knowledge transfer.This creativity will ultimately lead to innovations and entrepreneurship in the organization and will bring many benefits (21) . Many researches have found that extensive relations among faculty members can increase the education quality and promote occupational activities; they also observed the impact of social capitalon the education system in the society (22) . In other words, employees working in a high social capital environment have better job relationships and behave more effectively in their interaction with their colleagues .As a result of these effective interactions, not only will employees feel more committed to their jobs; but also they will be more successful in performing their tasks (23) .
One of the strength points in the present study was the participation of allthe faculty members in all the faculties affiliated to Qazvin University of Medical Sciences. Therefore, the researcher was able to use the comprehensive information toinvestigate the status of the social capital and the entrepreneurial behaviorof the faculty members and to presentthe findings in a well-documented report.
Investigating the entrepreneurial behavior ofthe faculty members based on the indicators defined in the standard questionnaire framework through the self-assessment is one of the present study's limitations. Therefore, it is recommended to use operational indicators to assess the organizational entrepreneurship behavior in future studies.
Conclusion
Since universities are responsible to provide higher education and training for other institutions and organizations' specialist staff members, it is important to pay attention to the role of the faculty members and to strengthen their entrepreneurial abilities. Therefore, according to the results, by enhancing the sense of mutual trust, empathy, and solidarity among the members; organizations can expect the entrepreneurial activities development, which ultimately bring beneficial results and more practical ways to create and develop entrepreneurship in the faculty members.
